November 01, 2016
Job Announcement No. 1745

Plant Operator
Closing Date Extended to Dec. 02, 2016

City of Venice, Florida
Job Announcement No. 1745

Classification Title: Plant Operator

Department: Utilities

Division: (1) Water Production

Pay Grade: Class C (AFSCME) 127 FLSA Status: Non-Exempt
Class B (AFSCME) 129
Class A (AFSCME) 132

General Statement of Job

Performs operations and maintenance at a City of Venice Water Facility in compliance with Federal,
State and City (local) mandates.

Ci tions:

All City of Venice employees are expected to demonstrate PRIDE in their jobs by being Productive,
Responsible, Innovative, Dedicated and Ethical.

In addition, certain essential city services are required to be maintained in any civil emergency.

Depending upon the type of emergency, any and all employees may be activated as essential
employees in the event of an emergency.

Specific Duties and Responsibilities
Essential Functions:

1. Operates and monitors pumps, valves, motors, gauges, meters, and other equipment used
at assigned facility.

2. Performs applicable chemical and physical tests of water at regular intervals for quality
checks and to meet regulatory standards and requirements,

3. Maintains accurate, legible and comprehensive records of all operations and tests.
4, Adds chemicals according to prescribed standards.

5. Maintains inventory of chemicals and supplies.
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6. Understands and adheres to all applicable regulatory permit and compliance requirements.
7. Responsible for staying current with technological changes pertaining to plant operations.
8. Performs services and preventive maintenance on a variety of plant equipment and

machinery; cleans and paints equipment; assists mechanics in major repairs and installation
work; performs general building maintenance and custodial work at plant.

9. Notifies supervisor of equipment malfunctions, problems or unusual situations; and
implements appropriate emergency procedures.

Responsibilities:

Responsible for personal safety and proper use/care/maintenance of tools/equipment used.
Responsible in work to designated supervisor.

Minimum Education and Training

High school graduate or equivalent.

Class C {Grade 127)

For Water Production Division must possess and maintain a State of Florida Class C Drinking Water
Treatment Plant Operator License.

Class B (Grade 129)

For Water Production Division must possess and maintain a State of Florida Class B Drinking Water
Treatment Piant Operator License.

Class A (Grade 132)

For Water Production Division must possess and maintain a State of Florida Class A Drinking Water
Treatment Plant Operator License.

Minimum Qualifications and Standards Required

Skill Requirements:

Knowledge of the techniques, principles, and equipment used in plant operations. Ability to work
independently of direct supervision and capable of sustaining regular and predictable attendance.
Ability to read, interpret and/or record test data, gauges and meters used in regulating the operation
of the plant. Ability to establish and maintain effective working relationships with supervisors,
subordinates, fellow employees, and the general public. Possess a valid Florida Driver's license, free
of any serious violations.
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Working knowledge of the Group Wise email application or equivalent and Internet Explorer is also
highly recommended. Ability to learn specific computer applications used in the Department.

Physical Requirements:

Ability to sit, stand, walk, climb, bend, stoop, reach, and lift up to 40 pounds. Ability to work outside
in all kinds of weather. Must have good eyesight and hearing with or without aids. Reasonable
accommodation will be considered for individuals with physical disabilities.

Working Conditions:

Work is performed either indoors or outdoors in all kinds of weather. Required to work a shift of
either eight or ten hours. May be requested to work overtime or additional shifts as needed.

Other:

It is understood that every incidental duty connected with operations enumerated in the job
description is not always specifically described, and employees, at the discretion of the City, may be
required to perform duties not within their job descriptions.

SALARY RANGE: $18.2200/HOUR ($37,897/ANNUAL) - $26.6004/HOUR ($55,328/ANNUAL) -
(AFSCME Grade 127)

SALARY RANGE: $19.5175/HOUR ($40,596/ANNUAL) - $28.4956/HOUR ($59,270/ANNUAL) -
(AFSCME Grade 129)

SALARY RANGE: $21.6398/HOUR ($45,010/ANNUAL) - $31.5932/HOUR ($65,713/ANNUAL) -
(AFSCME Grade 132)

(Except as may be provided in Article 9 of the AFSCME Agreement for promotion, transfers,
demotions, etc.)

PLEASE NOTE: Any interested applicant must make written application (online at
www.venicegov.com or in person) to the Administrative Department before 4:00 pm on the closing
date, which Is Friday, December 2, 2016..

Applicants (with the exception of current city employees) given a conditional offer of employment
will be subjected to physical examination, drug, tobacco/nicotine screening, review of driver's license
record, criminal background, and references from previous employers.

The City of Venice is an Equal Opportunity Employer



